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Values  
“The criteria people use to evaluate actions, people, and events” (Schwartz, 
2006, p. 1). Values vary in  degree of importance, but serve as guiding  
principles which focus and direct action and interactions (Schwartz, 1992). 
Schwartz and colleagues have identified 19 values believed to be universal. 

Dimensions  
 Openness to Change: emphasizes 

independent action, thought, and 
feeling, as well as readiness for 
new experiences. 

 Conservatism: (the polar opposite 
of openness to change) places an 
emphasis on values of conformity, 
tradition, and security. 

 Self-Transcendence: is comprised 
of values of universalism and 
benevolence, representing an 
emphasis on concern for the 
welfare and interests of others.  

 Self-Enhancement: (the polar 
opposite of self-transcendence) 
represents the pursuit of self-
interests and is comprised of 
values like power and achievement. 

Participants 
103 Native Canadians  
 73 ♀, 30 ♂ 

 11 Aboriginal Nations 

Findings 
While three of the four dimensions were endorsed overall (Self-Transcendence, Conservation, Openness to Change), individual values within 
dimensions revealed mixed support.  
For example:   

 
 Self-Transcendence  

 All values were highly endorsed except for moderate endorsement of humility  
  Consistent with Native themes of Decentralized leadership, Immanent value, & Self-deflecting image projection 

 Conservation   
 Tradition, social and personal security = high endorsement 

 Consistent with Collectivist decision-making & Immanent Value 
 Values related to compliance with rules and laws, or avoiding interpersonal conflicts and harm = no endorsement  

 Given Native history of colonization, plausible that these items were not interpreted in the context of following social convention of the in-group, rather interpreted 
within the context of conflict with mainstream bodies of authority 

 Consistent with Non-Interference and Decentralized leadership 
 Openness to change 

 High endorsement of all value items 
 Consistent with Non-interference: despite strong connection to group, free will and freedom of choice highly regarded 

 Self-Enhancement  
 Achievement  values = neutral endorsement 

 Defined by Schwartz at success according to social standards, items inferred recognition and status associated with success as important 
 Plausibility of interpretation in context of mainstream social standards 
 Consistent with Self-deflecting image projection 

 Power over resources and others = no endorsement 
 Consistent with Decentralized leadership & Immanent value 

 

A profile of Native values appears to have been well captured by the Schwartz measure; however, the dimension structure may not 
adequately represent this sample. This sample highly endorsed the value dimensions of Conservation AND Openness to Change – polar 
opposites. This discovery is in contradiction of previous extensive research with the Schwartz value continuum which suggests that 
adherence to values on one dimension precludes adherence to values on the polar opposite dimension. 

The 2012 revised scale was tested using 15 samples from 10 
countries (N = 6,059. 
Alpha reliability coefficients for each value range from .49 

- .85; 18 values are > .60. 

Native Worldviews 
Much of the literature suggesting explanations of Aboriginal culture and values is derived from anecdotes, observation, assumptions, and speculation; very 
little is derived from empirical research. Aboriginal Nations identify not only as distinct from mainstream Canadian culture, but also from each other – 
there are many distinct social and cultural differences between individual First Nations. A single, all encompassing Native Canadian culture is likely not to 
be found; however, there is a general consistency among writers regarding characteristics of First Peoples  and their culture which provides a good 
starting point from which to explore. Six important and consistent themes permeate the literature: 

Future Research 
To the knowledge of this researcher, this measure had not 
previously been tested on Canadian First Nations samples. 
One of the foundational assumptions of cross-cultural 
research is the fact that universality in constructs and 
measures is not always found. It cannot be assumed that a 
measure developed in the Western context will result in 
similar and sound results when used in a cultural context 
that is dissimilar, even in conflict with Western cultural 
assumptions and practices. Future research would benefit 
from exploring this measure with larger samples in order to 
develop a more culturally appropriate measure which would 
provide more accurate representations of this population.  It 
is recommended that a qualitative study be undertaken to 
explore the understanding and interpretations of  the 
construct in greater depth.  
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Indian time                Collectivist decision-making 
 
 
 
 

Refers to the absence of hierarchical leadership; everyone’s role is as 
important as the other’s. Similar to theories of shared or distributed 
leadership (Day et al., 2004), this holistic view of leadership perceives 
each piece as a part of the whole.    

Encompasses the social processes of trusting people to make the best 
decisions that honour the environment, the group, and the self and not 
explicitly directing them down the decision path that another feels 
necessary (McPherson & Rabb, 2011). Strong external social cues 
moderate behaviour without the need for overt interference. 

Time in this context is not synonymous with the same sense of urgency 
found in the Western context – here one acts only when the time is right. 
Additionally, this refers to ‘seventh generation’ thinking whereby 
decisions made now need be wise not only in the moment but also for the 
betterment of the next seven generations.  

Refers to the concept that everything has a purpose, a place, & worth” 
(Bryant, 1998). All things in life are related and sacred; are governed by 
natural laws; and are to be treated with respect.  

Seeking praise  to bolster one’s image or status or boastful behaviour is 
considered a form of disrespect  - every person ‘s role is as important as 
the next (Bryant, 1998). Very similar to value theories of humility; this 
value encompasses the recognition of one’s own insignificance in relation to 
the larger social context. 

Important decisions should be arrived at after much talk and consistent 
with the notion of protecting the seventh generation, all decisions are 
made for the benefit of the group. Traditionally, this was done by 
consensus of the entire community. 


